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* Adigital badge 1s a digital entity that represents Total of 116 usable responses. (48.9% response rate) ‘
ability 1n a certain skillset.

* Digital badges may present an opportunity to °

Table 2 Level of Agreement with the Perceived Value of a Digital Badge

Discussion

Students generally recognize value for all
categories of perceived value .
If students recognize value they are more likely to

enhance leamin in the harmac Curricu1um While Statement Strongly Disagree  Neither Agree (%)  Strongly Mean (SD) Median ursuc a di ital b ad C.
. . o Disagree (%) Agree nor Agree (%) p g g
also fultilling the need for co-curricular activity. “ oo » Perceived value also correlated with motivating
Value for Recognition 3.58 (0.68) 3.5
Badges (?relz( }ilseful for credentialing 0 (0) 8 (6.9) 37 (31.9) 64 (55.2) 7(6) 3.60 (0.71) 4 fa’CtorS .
Badges are bes suited for recognizing  1(0.9)  15(129) 2925  60(517)  11(95)  3.56(0.87) 4 e All the extrinsic and intrinsic motivators
. . student ac.comphshmenﬁs. |
Ob ectlves Value as Motivator for Participation 3.49 (0.60) 3.67 1nﬂuenced dGClSlOn tO pursue a dlgltal badge.
If pa.rticipation in digital badg.in.g 1S 2 (1.7) 20 (17.2) 23 (19.8) 62 (53.4) 9 (7.8) 3.48 (0.93) 4 . . . . . .
, , reuired by the school, then digial * Using ordinal logistic regression model 1t appears
¢ Identlfy Student PCIC eptlons Of the Value Of If participation in digital badging is 2(1.7) 21(18.1) 24(284)  43(46.6)  6(5.2) 335(0.90) 4 . . .
SO optionl,then digial badging has vlue that extrinsic factors are more important than
pursuing digital badges. e wiies 10T 0@ R eS80 L - a1
. . S SR Value fo Learing 54060 373 intrinsic factors in predicting likelihood to pursue
Identify student motivating factors, both intrinsic Badges enhance feedback on 00) 14021 3761 ST 869 351080 4 dicital bad
. . . o e erformance
and eXtI'IIlSIC, for pursuing a di1 gltal badge . %adges enhance motivation for leaming  1(0.9)  14(12.1) 32(27.6) 61 (52.6) 8(6.9) 3.53(0.82) 4 d lglta d ge .
. ]izcjfiens are best suited as incentives for 1 (0.9) 16 (13.8) 32 (27.6) 57 (49.1) 10 (8.6) 3.51 (0.87) 4 ° All Challen es Were identiﬁed as faCtOI‘S affeCtin
° Identlfy Stlldent Concems and Challenges for | ggdge.sgrecognize informal learqing 1(0.9) 8 (6.9) 30 (25.9). 70 (60.3) 7(6) 3.64 (0.74) 4 . g .. g
par tiCip a ting in a digi tal ba dging prQ gram. Five-point Likert scale: 1 = strongly disagree, 2 = disagree, 3 = neither agree nor disagree, 4 = agree, 5 = strongly agree dec1810n tO pursue a dl gltal b ad g e .
* Limitations:
Table 3 Level of Agreement with Factors Affecting Deci§ion to Pursue a.Digital Badge 0 | . .
Statemen Swongly | Disagree (%) Nelther Agree  Agree (%) Strongly - Mean (SD) - Medin * Lack of robustness of education provided about
M eth O dS IntrmsEOEEEE%E%Z%E&ZXE?EHCGS 0 (0) 7 (6) 16 (13.8) 74 (63.8) 19 (16.4) g;? Eggg; j di gital b ad gin g .
To assist in my professional 1(0.9) 5(4.3) 21 (18.1) 60 (51.7) 29 (25) 3.96 (0.83) 4 ° Onl : d t d t p/ t'
development y examlne S u en S perC ep lOnS .
° A QualtrlCS SurVey WaS Sent tO P 1 S, st and P3 S ggurre;e:r\grl?s;tfgefeedback on 3(2.6) 12 (10.3) 28 (24.1) 62 (53.4) 11(9.5) 3.57 (0.90) 4
. th three email I‘eminders Over 0ne month To eig)ertien}cle.: leami?llg thatl 2 (1.2) 9 (7.8) 28 (24.1) 62 (53.4) 15(12.9) 3.68(0.86) 4
W1 . wouldn’t achieve in the
classroom
® Dem()graphic information was Obtained. ;Fé)h?élil;rlllceeniny skill 1(0.6) 7(4.1) 25 (21.6) 68 (58.6) 15(12.9) 3.77(0.78) 4
. . . Extrinsic Motivators 3.65 (0.63) 3.83
Students were asked to identify perceived values, Tlitmaeoptin 2003 203 Besd 66D ses) 000D 3
motivating factorS, and Challenges associated With ;l;)(;)make me competitive fora 2 (1.7) 5 (4.3) 18 (15.5) 53 (45.7) 38 (32.8) 4.03 (0.90) 4 C Onclus lon
o o . . . . To document participationina 1 (0.9) 10 (8.6) 25 (21.6) 66 (56.9) 14 (12.1) 3.71(0.82) 4
digital badging using a five point Likert scale. co-currcular actvity
. . . L To dqcumept mastery of 1(0.9) 6(5.2) 26 (22.4) 69 (59.5) 14 (12.1) 3.77(0.76) 4
* The OVCI’&H hkethOd Of pursuing a dlgltal badge }l?j?rlllcri‘iasskelun?y engagement in 2 (1.7) 12(103) 32 (27.6) 66 (56.9) 4(3.4)  3.50 (0.80) 4 PrOVIdeS 111S1 ghtS fOI’ determmmg beSt practlces fOI'
. . . . . co-curricular activities
WaS querled, lIlChldlIlg aSklﬂg the reaSOﬂS fOr thelr Elc;ljva:)rﬁqs)lglcl: that transferto 2 (1.7) 5(4.3) 20 (17.2) 66 (56.9) 23 (19.8) 3.89(0.83) 4 designing a digital badge as a form Of micro_
Selectlon Of llkellhOOd. Five-point Likert scale: 1 = strongly disagree, 2 = disagree, 3 = neither agree nor disagree, 4 = agree, 5 = strongly agree Cre den tialing . Fu I'ther researCh an d evalua tiQﬂ O f an
° Descrlptlve StatlStICS and Other approprlate Table 4 Level of Agreement w.ith Challenges to Pursue a Digital Badge | | . implementﬁd digital badge iS necessary fOI' UItimately
t t. t. 1 t t f d Challenges Very Unlikely  Unlikely (%)  Neutral (%) Likely (%) Very Likely Mean (SD) Median . . . o .
SIAUSUCALTESTS pEHOTed. TmeRequrement 0(0) 36 15029 9609 9019 41607 ; defining best practices in digital badging.
Work Load 0 (0) 5(4.3) 13 (11.2) 56 (48.3) 42 (24.7) 4.16 (0.79) 4
Rigor 1(0.9) 11 (9.5) 23 (19.8) 57 (49.1) 24 (20.7) 3.79 (0.91) 4
Lack.of Course 54.3) 13 (11.2) 34 (29.3) 47 (40.5) 17 (14.7) 3.50 (1.02) 4
gi)es.cth.t 0 (0) 5(4.3) 22 (19) 49 (42.2) 40 (34.5) 4.07 (0.84) 4
;/f(l)lgdrlglofthe 1(0.9) 6 (5.2) 21 (18.1) 54 (46.6) 34 (29.3) 3.98 (0.88) 4 Acknowledgement: Carolyn ButtS-WllmSIneyer, PhD ,
Valid Assessment 1 (0.9) 7 (6.0) 23 (19.8) 58 (50) 27 (23.3) 3.89 (0.86) 4

Five-point Likert scale: 1 = very unlikely, 2 = unlikely, 3 = neutral, 4 = likely, 5 = very likely

statistician.
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